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March Madness at OVEC is is going well with no upsets to date.  The first three sessions with Digital
Learning Coaches, Lauren Rataj, Roslyn Manning, and Stella Pollard, have been slam dunk awesome!   Join
the remaining session on March 25 with Digital Learning Coach, Kali Ervin.  

Inspired by Dr. Catlin Tucker

@Catlin_Tucker

Get into your “Pick and Roll” with Station Rotations
March 25th – Kali Ervin, Presenter

 

Let the students have more control over the pace of their learning by introducing
Station Rotations!  Use them for differentiated instruction, interactive modeling and
guided practice, real-time feedback and conferencing.  All being able to be used online
or offline!

Blended Learning Tourney 
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Sessions Led by OVEC Digital Literacy Coaches



Currently there are three more opportunities to engage with Dr. Cleveland in examining
Education Equity and the impact of implicit bias, micro-messaging, and micro-aggression. The
sessions are relevant and beneficial to all staff members including office staff, transportation
personnel, food service, instructional staff, and administrators. As noted above, the session not
only develops a deeper understanding of our and others biases, micro-aggressions, and micro-
messaging, but participants will learn new strategies to disrupt and mitigate these in our schools
and districts. The remaining three sessions are April 16, 2021 (1:00 PM – 3:00 PM), May 21, 2021
(9:00 AM – 11:00 AM), and June 4, 2021 (9:00 AM – 11:00 AM).

Social Emotional Learning

Dr. Roger Cleveland
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OVEC and GLEC Collective Work

Millenium Learning Concepts

https://forms.gle/gQxLn18VaqsqsYj37

Registration Link:  

http://www.millenniumlearningconcepts.org/

https://forms.gle/gQxLn18VaqsqsYj37
http://www.millenniumlearningconcepts.org/


The Adverse Childhood Experiences (ACEs)
study and research on child adversity and
resilience.
How ACEs impact brain development 
The signs of trauma and impact on lifelong
health
How trauma-informed and resilience-building
practices help heal ACEs The importance of
self-care 
Resilient behaviors to help people thrive and
organizational barriers to building resilience
Practical actions to build a culture of
resilience

In an effort to assist our districts and schools as
they focus on student and staff social emotional
well-being and addressing the many adversities
they face, OVEC is excited to continue the work
with the Bounce Coalition. On March 12th and
19th, 15 participants from the region completed
the Bounce University, which certifies them as
trainers for the Bounce 101 and Bounce 102
sessions. Both of these sessions focused on:

Once, the trainers from the following
districts Bullitt County, Franklin
County, Oldham County, Shelby
County, and OVEC are fully certified
they can provide the Building Resilient
Children and Families introductory
sessions, both of which serve as
foundational work focused on
supporting not only students, but also
staff and families. 

If you would like more information on
providing one or both of the
introductory sessions, please contact
Chrissy Jones, cjones@ovec.org.

Educates and trains individuals to build resilient children and families. 
Strengthens referral networks when more help is needed.  
Measures impact. 
Provides consultation and evaluation services to measure impact and institutionalize
healing-centered practices. 
Advocates for policies that support trauma-informed communities.

What Does Bounce Do?

Social Emotional Learning
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OVEC and GLEC Collective Work

For additional

information, please contact 

Chrissy Jones
(cjones@ovec.org).

OVEC SEL Support

Next Steps

http://ovec.org/


 

Social Emotional Learning
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OVEC and GLEC Collective Work

 

The BOUNCE Coalition
 

http://www.bouncelouisvlille.org/

 

https://www.bouncelouisville.org/bounce-video

 

 

 

For additional

information, please contact 

Chrissy Jones
(cjones@ovec.org).

Administering an organizational
readiness assessment 

Assisting in the development of a
district team

Providing access to the Bounce’s
Trauma-Informed Plan framework for
districts

Facilitating team meetings

Supporting the plan’s development
with varying levels of technical
assistance

Identifying the metrics to include in
the plan

Assuring the district’s Trauma-
Informed Plan complies with
KRS.158.4416

Additional technical assistance currently
provided to districts supports the
development and finalization of the
district’s trauma-informed plan, due July
1, 2021. A team of trauma-informed
experts from Bounce, is supporting
participating districts based on the
district’s input and current progress in
development of the plan. The assistance
from the trauma-informed Bounce team
includes but not limited to:

 

Currently, Bullitt County, Gallatin County,
Henry County, Owen County, and Spencer
County are utilizing varying levels of
support from the Bounce Coalition as they
continue their work on the development
and ultimate implementation of the district’s
trauma-informed plan.

If your district would like more information
regarding possible technical support in the
development or refinement of the trauma-
informed plan, please contact Chrissy Jones,
cjones@ovec.org. 

Current District Involvement

 
Trauma Team Technical Support

http://www.bouncelouisvlille.org/
https://www.bouncelouisville.org/bounce-video


 helps students learn how to predict the
meaning of unknown words using
morphology. Lessons entail identifying
prefixes, suffixes, and roots and predicting
the meaning of words using these parts.

The Word Mapping Strategy will be
presented by Dr. Gwen Berry on July 8th. 
Dr. Berry is a graduate of the University of
Kansas, a nationally certified professional
developer in the Strategic Instruction
Model (SIM), and the author of the
Listening and Note-taking Strategy. She
has taught learning strategies to teachers
for over 25 years and has worked with
teachers in 18 different states in rural and
urban districts including Detroit, Portland,
and Minneapolis. This professional
learning will provide participants with the
strategy manual and electronic resources,
as well as opportunities to practice and
prepare for teaching the strategy. 

University of Kansas Center for Research
on Learning
https://sim.ku.edu/mission-and-goals 

ESSA evidence: https://bit.ly/2Qpd5Xu

Learning Strategies for 
Adolescent Readers
Are you seeking research based learning strategies
to address adolescent literacy? The University of
Kansas Center for Research on Learning (KUCRL)
has created the Strategic Instruction Model (SIM), a
collection of research based Learning Strategies and
Content Enhancement Routines for adolescent
literacy that helps students read and understand
complex material. KUCRL is a research and
development organization dedicated to improving
the outcomes for all learners including students with
disabilities. Staff members of the KUCRL have
tested these learning strategies in a range of
settings and with diverse students since 1978.
SIM Learning Strategies teach students through the
gradual release model to help them understand
information and solve problems effectively.
Strategies are divided into categories of skills. One
strand of the SIM Learning Strategies includes
strategies focused on helping students improve their
reading abilities. Strategies such as paraphrasing
critical information, picturing information to
promote understanding and remembering, asking
questions and making predictions about text
information, and identifying unknown words in text
are taught within this strand. Word Mapping is also
one of these learning strategies.  

Exceptional
Children Services

Word Mapping Strategy
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Research Based Learning Strategies
Adolescent Literacy

https://sim.ku.edu/mission-and-goals
https://sim.ku.edu/mission-and-goals
https://www.evidenceforessa.org/programs/reading/strategic-instruction-model-sim
https://bit.ly/2Qpd5Xu


 
Self-Regulated Strategy Development: An

Evidence-Based Practice for Writing 
April 20, 2021 3:30-5:30 p.m. 

 SRSD is an instructional framework for
use with all students, including
struggling writers with and without
disabilities. During this session
participants will learn the stages of
SRSD for writing instruction as well as
SRSD strategies for teaching narrative,
expository, and argument writing.

With the Self-regulated Strategy Development
(SRSD) approach, students are taught explicitly
strategies for specific writing genres (e.g.,
narrative, opinion/argumentative, informational)
including general writing strategies (e.g., utilizing
strong word choice, creating interesting leads). In
addition, students are provided explicit
instruction in self-regulated strategies, such as
goal setting, self-monitoring self-reinforcement,
and self-instruction, to manage the writing
strategies. 

Dr. Robin Parks Ennis will be presenting
two virtual sessions on SRSD. She is an
Associate Professor in the special
education program at the University of
Alabama at Birmingham. Her research
interests include academic, behavioral,
and social/emotional supports for
students with and at-risk for emotional
and behavioral disorders. On these topics
she has published over 90 peer-reviewed
articles, conducted over 200 conference
presentations, and co-authored the book
Supporting Behavior for School Success: A
Step-by-step Guide to Key Strategies.  

Self-Regulated Strategy Development in Writing 

Upcoming Literacy Professional Learning

 

 Simultaneously Addressing Academics
and Behavior Using Self-Regulated

Strategy Development
April 22, 2021 3:30-5:30 p.m.

The stages of  SRSD include activities
for improving writing outcomes as well
as academic engagement and
motivation for writing. During this
session, participants will learn the stages
of SRSD for writing instruction and
ways to structure instructional lessons
to increase academic engagement.

 

 
 If you have any questions about SRSD or SIM Learning
Strategies, contact Christel Bogar at cbogar@ovec.org
or Lynn Schwallie at lschwallie@ovec.org.
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Are you seeking an evidence-based approach for writing that
not only addresses students’ difficulties with the writing process

but also their attitudes, beliefs, and motivation about writing?

Virtual Learning Sessions

http://ovec.org/
http://ovec.org/
http://ovec.org/
http://ovec.org/
http://ovec.org/


M a r c h  1 ,  2 0 2 1

Increase our knowledge about
educational issues. 
Increase our knowledge of how
OVEC programs and services can
complement each other. 
Collaborate to identify needs, plan of
action, implementation, and then
evaluate the results.

The OVEC 2018-2021 strategic plan
drives the work of the professional
learning community (PLC).  The PLC
comprised of individuals from each
program within OVEC, focuses on the
following three established outcomes: 

1.

2.

3.

PDSA
PLAN .DO . S TUDY .ACT

 During the March PLC, Drs. Chris
Sweigart and Kim Landrum
worked with the group to 
 explore ways to apply this model
to their work. Specifically,
members utilized PDSA to extend
their knowledge and practice with
the Learning Forward
Professional Learning Standards. 
 The next OVEC PLC is May 3,
2021.  

OVEC Professional Learning Community
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https://nirn.fpg.unc.edu/module-5/topic-1-rapid-
cycle-problem-solving

National Implementation Research Network
(NIRN)

Plan Do Study Act 

Learning Forward Professional Learning Standards
 https://learningforward.org/standards-for-professional-learning/

https://nirn.fpg.unc.edu/module-5/topic-1-rapid-cycle-problem-solving


OVSO met on March 10 from 9:00 a.m. to noon.  During this meeting, members shared plans for
upcoming student learning opportunities.  Participants shared creative scheduling and
programming ideas for meeting the various academic, behavioral, and social emotional needs of the
school community.  Sharla Six, shared a a Promising Practices Padlet with the group.  The Padlet
houses video clips of various ways educators have utilized effective strategies to meet student,
staff, and families.  

The network discussed an opportunity with KDE and a potential grant for PBIS professional
learning for district MTSS Teams.  The grant would provide training through Midwest PBIS
(http://www.midwestpbis.org).  The members requested follow up information with more detailed
information for participation.

Other information shared with OVSO is located in the shared Google drive.  To obtain access to
the OVSO shared drive, please contact Chrissy Jones, cjones@ovec.org or Dr. Melissa Wainwright,
mwainwright@ovec.org.
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Networks and 
Work Groups

OVSO NETWORK

OVEC district services continue to work with individual district OVSO contacts to address professional learning

needs.  The supervisors’ network includes sharing communication between KDE, OVEC, and districts, along with

providing time for work-relevant presentations, collaboration, and networking.  

Next OVSO network 
April 20, 2021 

9:00 am. to noon.   

http://www.midwestpbis.org/
http://ovec.org/
http://ovec.org/


The Personnel Network, consisting of districts’ Human Resource directors and university
representatives, meets three times each year.  During the network meetings, the group
collaborates to share information, needs, and plans which deal with human resource issues. 
 The network met on March 9 from 9:00 a.m. to noon via Zoom for the final meeting of the
year.    Jenny Ray and Stacy Noah from the Kentucky Department of Education shared
information regarding the Principal Partnership Project with the network.  Information
regarding this project may be found at
https://sites.google.com/education.ky.gov/principalpartnership/remote-learning.  

PERSONNEL NETWORK
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Networks and 
Work Groups

ALTERNATIVE PRINCIPAL
AND DIRECTOR NETWORK

Please contact Chrissy Jones,

cjones@ovec.org or Dr. Melissa

Wainwright, mwainwright@ovec.org with

questions or comments 

The network  met on March 2 from 10:00 a.m. to noon.  The members shared ideas for increasing
student engagement.  The leaders were able to collaborate and seek input from the group.  

The dates for 2021-2022 are September 28, January 25, March 15 from 10:00 a.m. to noon.

CKEC and OVEC Combined Meeting

https://sites.google.com/education.ky.gov/principalpartnership/remote-learning
http://ovec.org/
http://ovec.org/


The School Counselor Network met on March 23 from 9 to 11:30 a.m.  Dr. Damien Sweeney led the
members in a simulation for steps in establishing a Comprehensive School Counseling Plan.  The
network discussed strategies and resources for developing annual goals, utilizing schoolwide data, and
planning annual conferences with building administrators.  The meeting also included time for school
counselors to share how they are addressing various social emotional and trauma needs of the school
community.  The many resources shared are housed in the School Counselor Google Drive.  

SCHOOL COUNSELOR
NETWORK

 
 

Networks and
Work Groups
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Please contact Chrissy Jones, cjones@ovec.org, Christel Bogar, cbogar@ovec.org, or 
Dr. Melissa Wainwright, mwainwright@ovec.org with questions or comments

regarding the School Counselor Network.
 

http://ovec.org/
http://ovec.org/
http://ovec.org/
http://ovec.org/


GAP DESIGN TEAM

The Gap Design Team (GDT) consists of members from KDE, KY-ABRI, district
leadership, Greater Louisville Education Cooperative (GLEC), the University of
Louisville, and OVEC.  The team meets in different capacities to address the
goals, gather feedback, explore current research on acceleration and closing
the achievement gap.  

The internal OVEC Gap Design Team will meet on March 30 to review and
share acceleration resources.  The GDT will develop actionable steps to guide
the future work of the team.  OVEC continues to work with districts as they
navigate schools during the pandemic.  For further information regarding the
GDT, please contact Chrissy Jones, cjones@ovec.org or Dr. Melissa E.
Wainwright, mwainwright@ovec.org.

6

Acceleration
C L O S I N G  T H E  G A P
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Networks and 
Work Groups

Data
Expectations
Teaching Strategies
Co-Teaching
Professional Learning
Communities
Standards

 

Focus Areas

http://ovec.org/
http://ovec.org/


OVEC provides Multi-Tiered Systems of Supports (MTSS) to schools and districts through different
partnerships and support.  To support districts with MTSS, a work group formed to provide a
platform for district MTSS Coordinators to work collaboratively.  The group addresses and
supports the many needs of schools and districts in ensuring the effective and reliable
implementation of MTSS.

The MTSS Coordinators met on March 9 from 1:00 p.m. to 3:00 p.m. to continue the discussion
regarding  evidence-based practices (EBPs), providing effective Core Instruction, and sharing
organizational MTSS strategies and structures.  Susan Robertson with KY-ABRI, Jan Sellers with
KDE, and Karen Bush with KDE joined the meeting to provide updates to the coordinators.  

For additional information regarding MTSS, please contact Chrissy Jones, cjones@ovec.org, Dr.
Melissa Wainwright, mwainwright@ovec.org.

MTSS Work Group
M U L T I - T I E R E D  S Y S T E M S  O F  S U P P O R T

Networks and 
Work Groups

Comprehensive, Integrated, Three-Tiered Model of Prevention:  
https://www.ci3t.org/ 13

Looking for MTSS Support?

http://bit.ly/3lHjf0G

KY ABRI

http://ovec.org/
http://ovec.org/
https://www.ci3t.org/
http://bit.ly/3lHjf0G


Lunch and Learn continues to be held the first and third Wednesday of the
month. March sessions ventured into looking at keyboard shortcuts for
finding the Google drive, docs, sheets, and searching for documents. Since
Google Meet is used by some districts we also reviewed the tools and
procedures for this platform and compared it to Teams and Zoom. 

During the second session members explored folders, files, documents and
sharing capabilities within Google Suite. The interactive session provided
time to practice and problem solve. Learning and sharing continue to be
highlights of the sessions with all learning new tricks and tips. Collaboration
at its best!

The next Lunch and Learn will be April 14th with an emphasis on Google
Slides and using animation and slide themes.  Participants will practice slide
elements during the Lunch and Learn. 

Infinite Campus support has been provided with districts' requests
to create Ad Hoc Filters to pull data sources including but not
limited to basic demographic information to identifying standards
mastered or not mastered. The various data sources can be
converted into a data board.  Data boards can be created to include
different data sources such as dual credit classes taken,
benchmarks met, and assessment scores.

Watch for upcoming opportunities to learn more about the
different data sources accessible in IC and how to use the data to
determine next steps in addressing district, school, and/or students'
strengths and areas of growth.  As we know, regular examination
and analysis of data provide on-going feedback to assist in
determining next steps.  

TECHNOLOGY 

For additional assistance and
information, contact Mindy

Stella, mstella@ovec.org
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OVEC Lunch and Learn

Infinite Campus Support

http://ovec.org/


Technology was honored to be a part of the March Madness planning

with District Services for four sessions of virtual learning.  The

presenters have been terrific and we look forward to continuing this

throughout the month of March.

Technology took part in the Region 4 DLC Meeting which was held

virtually.  Presenters from several districts shared resources and

information was shared about the State DLC meeting which will be held

virtually on June 15th.

 

TECHNOLOGY 
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OVEC Collaboration with District Digital Learning Coaches

For additional assistance and information, contact
Mindy Stella, mstella@ovec.org

http://ovec.org/


Network Meeting Dates
2 0 2 0 - 2 0 2 1

 

Ohio Valley Organization for Principals (OVOP)
Watch for Dates and Plans for 2021-2022

 Contacts for OVOP - - Chrissy Jones (cjones@ovec.org) and 
Dr. Melissa Wainwright (mwainwright@ovec.org)

 
 

Ohio Valley Organization for Instructional Coaches (OVICN)
Watch for Dates and Plans for 2021-2022

Contacts for OVICN - - Chrissy Jones (cjones@ovec.org) and
Dr. Melissa Wainwright (mwainwright@ovec.org)

 
 

Ohio Valley Organization for Personnel Directors
Watch for Dates and Plans for 2021-2022

Contacts for Personnel Directors- Chrissy Jones (cjones@ovec.org) and Dr. Melissa Wainwright mwainwright@ovec.org
 
 

Ohio Valley Organization for Supervisors (OVSO)
April 20, 2021** 

**OVSO and DoSE combined meetings on April 20, 2021 
Contacts for OVSO - Chrissy Jones (cjones@ovec.org) and Dr. Melissa Wainwright (mwainwright@ovec.org)

 
 
 
 
 

All Meetings Currently via Zoom
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Alternative School Principal and Directors Meeting
[CKEC and OVEC]

Watch for Dates and Plans for 2021-2022
10:00 a.m. to noon

Contacts for GTN - Chrissy Jones (cjones@ovec.org) and
Dr. Melissa Wainwright (mwainwright@ovec.org)

 

Ohio Valley Organization for School Counselor Network (SCN)
April 27, 2021

 Contacts for SCN - Chrissy Jones (cjones@ovec.org), Christel Bogar (cbogar@ovec.org), and 
Dr. Melissa Wainwright (mwainwright@ovec.org)

 
 

Ohio Valley Organization for Gifted/Talented (GTN)
Watch for Dates and Plans for 2021-2022

Contacts for GTN - Chrissy Jones (cjones@ovec.org) and 
Dr. Melissa Wainwright (mwainwright@ovec.org)

 

Ohio Valley Organization Technology Network
April 22, 2021

 Contact for Technology Network - Mindy Stella (mstella@ovec.org)
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Each network or work group shares a Google Folder.  If you wish to be added to a
network or work group folder, please contact Chrissy Jones @cjones@ovec.org or

Melissa Wainwright @mwainwright@ovec.org.

http://ovec.org/
http://ovec.org/


Professional Learning 
Opportunities

http://bit.ly/2OL31r9

Please see the link below to access the OVEC Professional
Learning Chart with upcoming opportunities.  
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Ohio Valley Educational Cooperative
P.O. BOX 1249, 100 Alpine Drive

Shelbyville, KY 40066

http://bit.ly/2OL31r9


EXPLORE 
T H E  S I T E S

L I N K S

CEDAR Resources

https://bit.ly/2Qx0rWB

Removing barriers with High Leverage Practices

Principal Partnership Project

http://bit.ly/3c9kPoZ
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Resources for school leaders regarding
synchronous and aschyronous teaching and

learning.  Additional support for staff evaluations
and professional learning. Modules ready for use

with staff and leadership teams.

https://bit.ly/2Qx0rWB
http://bit.ly/3c9kPoZ

